
EDUCATIONAL LEAVE FUND 
 
 I. HISTORY: In 1979, the Board of the Ordained Ministry established the Educational Leave Fund (ELF) on the 

recommendation that all monies remaining in the Continuing Education Account be placed in an interest-bearing 
account at the end of each fiscal year. This fund is managed by the Personal and Professional Growth Committee 
of the Board of the Ordained Ministry. This fund is intended to be made available for scholarship assistance to 
Elders in Full Connection who desire to take Educational Leaves. 

 II. MANAGEMENT PRINCIPLES: 
A. Income shall be used to raise investments to a maximum of $70,000.00. 

 1. Total investment as of 1/1/86 is $65,000.00. 
 2. Certificates of Deposit worth $70,000.00 at 8% yield a minimum return of $5,600.00 per annum. 

B. Income over and above the amount needed to raise investments of $70,000.00 shall be placed in an 
uninvested cash account, available for use. 

C. The cash in the checking account should not exceed $1,000.00. 
 
 III. FINANCIAL STATEMENT 1/1/86. 

A. Income from Certificates of Deposit: 
 1. 1987 — $15,000.00 earning 9¼%, or $1,387.50 Income per annum. 
 2. 1988 — $40,000.00 earning 10%, or $4,000.00 Income per annum. 
 3. 1989 — $10,000.00 earning 9.6%, or 960.00 Income per annum. 

$6,347.64 Income per annum. 
B. Universal cash w/Merrill Lynch earning 6% per annum: $4,100.00 
C. Checking Account (Jan. 31st., 1986) $11,197.64 

 
 IV. ADMINISTRATION: 

A. Grants shall be issued to applicants who produce programs designed to fulfill stated personal and professional 
goals, and which include accountability structures. 

 1. Candidates must submit programs to the Personal and Professional Growth Committee at least nine 
months prior to the beginning of the educational leave. 

 2. Grants exceeding $500.00 must be approved by the full Board of the Ordained Ministry. 
B. Grants shall not exceed one-half of the current Denominational Average Compensation (D.A.C.) plus health 

insurance and pension. 
 1. 3 Months leave — (¼ of ½ of the D.A.C. plus health insurance and pension) to be issued in full at the 

beginning of the program. 
 2. 6 Months leave — (½ of ½ of the D.A.C. plus health insurance and pension) to be issued in two 

installments, one at the beginning of the program and one at mid-point in the program. 
 3. 1 Year leave — (½ of D.A.C. plus health insurance and pension) to be issued in four equal installments, at 

intervals of three months. 
PASTOR’S PROFILE ON CONTINUING EDUCATION 

 
 This form is to be completed by pastors who are Full Members, Associate Members, and Local Pastors who have 
completed the Course of Study: 
 
NAME__________________________________________________________________________ 
 (Last) (First) (Middle Initial) 
 
PERIOD BEGINNING:    7/   1/84  _________  
 
PERIOD ENDING:           /     /      _________  
 

TITLE OF EVENTS: GRANTING INSTITUTION: # OF CEU’S: 
1. 
2. 
3. 
4. 
5. 

(Please attach photostatic copies of certificates, if available) 
 
 PLEASE NOTE: Each pastor under appointment is expected to acquire a minimum of ten (10) Continuing 
Education Units (CEU’S) each quadrennium. If you need assistance in planning your continuing education program, 
call or write the Chairperson of the Personal and Professional Growth Committee of the Board of the Ordained 
Ministry. 



 GOAL SETTING: In order to plan your continuing education program, you may want to ask yourself the following 
questions: 
1. What are my personal goals for the coming year? 
2. What are my professional goals for the coming year? 
3. What specific steps must I take to achieve these goals? 
4. How can I demonstrate that these goals have been achieved? 
 FUNDING: Limited funding is available for classes, seminars, individualized educational programs and 
individualized spiritual programs which meet the criteria established by the Board of the Ordained Ministry. To apply, 
please include relevant information on the event (Course description, brochures, etc.) and a description of your personal 
and professional goals. Address all correspondence to the chairperson of the Personal and Professional Growth 
Committee. 
 REPORTING: Three copies of this report should be given to the District Superintendent at the time of the Charge 
Conference. The District Superintendent will send one copy to the chairperson of the Personal and Professional Growth 
Committee. One copy is to be retained by the pastor. 
 Address all inquiries to: 
 Dr. Russell Hart 
 4339 N. Third St. 
 Harrisburg, PA 17110 
 


